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[      ]take ownership for our actions, 
show repect for others

act with integrity
are flexible in our approach
work together as one team

find innovative solutions and 
live by a tenant-first focus

It’s not the work itself that keeps our team coming back (although the work can 
be pretty cool) - it’s the people and their attitudes.  Working collaboratively, 
our mission is to create innovative, unique environments that enable our 
tenants to succeed and flourish.  We’re a hands-on kind of crowd.  And we 
work great together.  Why?  Because at KRP, we

The Values

“KRP has a family 
environment.  They’re fair.  

They give credit where 
credit is due.”

“ KRP works with us to 
accommodate life, and 

that makes one feel really 
appreciated.”

“Location for sure.”

“They’re competitive and fair.”

“They encouraged me to keep going 
and to always keep my head up, 
even when I did make mistakes.”

“ . . . they let us know we all have a 
stake in the company’s success.”

Don’t believe us?  Here’s what some of our teammates had to say about why 
they work at KRP: 

“From the day I started with 
KRP, I was impressed with the 

positive attitude of staff members. 
I immediately appreciated 

the pleasant atmosphere and 
identified with the likeminded, 
driven people, and this hasn’t 

changed in 19+ years I have been 
with KRP.”   

I’ve been around the 
block - KRP is the best 
spot in Ottawa hands 
down.  They give us 

the freedom and ability 
to be totally creative 

and do our job.

“ “
“I like my job.  

It’s diverse, it’s 
interesting.  There are 
challenges but I have a 

great boss.”

“KRP is a very team-
driven organization, 

which I just love being 
a part of.”

They have shown 
nothing but respect 

and the organization 
recognizes my hard 

work by motivating and 
encouraging me.  This 

makes it an environment 
to want to stay in.

"

"
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The Perks

Let the good times roll
Our Social Committee is always on the move 
with monthly cake (or pie) days to celebrate 
birthdays, seasonal potlucks, an annual BBQ, 
big Christmas bash and something special 
for our very own Employee Appreciation Day.  
Having fun while doing the job is just good 
business sense, so we encourage it here and 
prioritize casual breaks and conversations to 
keep things light.  

An added bonus around here:  team members 
get between Christmas and New Years Day off.    
That‘s like an extra week’s vacation!  You can 
even book some time at the Brookstreet Hotel 
or the Marshes Golf Club during those extra 
vacation days (or anytime), taking advantage 
of the Friends & Family rates we get with our 
sister companies.  

Staying on top of things
It’s 2019: hands-on access to time off requests, 
current pay information and tax forms is a 
no-brainer and easily accomplished with our 
customized mobile app.  

Planning ahead
We know you can’t stay with us forever, so we 
at least want to make sure you live better off 
than when you first joined us.  We offer 50% 
RRSP matching (up to 5% of your total salary) 
in hopes of keeping everyone on-track and 
rocking that whole work-life balance thing.  

Taking care
Employer-paid health benefits sure make us 
happy (and healthy)!  We’ve got your back.  
Enjoy health, dental and life insurance*** as 
well as our Employee and Family Assistance 
Program on us from day one.  You heard that 
right - no waiting period for new employees!   

***life insurance, by law, is nonetheless a taxable benefit to employees

Fitness
Fitness and wellbeing play a big part in our 
values, especially given our proximity to nature.  
We can hike, cycle or walk one of the beautify 
maintained City and NCC trails in the area 
or enjoy one of the nature preserves and the 
bounty of the Ottawa River . 

Not everyone is outdoors-y.  No problem - we 
have our own private gym.  Team members can 
also take advantage of our fitness allowance to 
stay in shape at one of the numerous indoor 
gyms .  The best part?  Those who bring their 
KRP Advantage Card with them will score on 
the sweet deals offered by our local vendors.    

Learning
Learning, learning, learning.  We believe firmly 
in professional development - we consider our 
company the best and we know we need the 
best on our team to get the job done.  

We don’t have a set dollar amount on 
Professional Development around here, so go 
ahead and ask about that workshop.   

Think you might expand your skill set with a 
certificate that will suit your long-term goals?  
KRP offers Employee Educational Loan 
Assistance for approved programs with the goal 
of bettering you and the business.    

Volunteering
Whether it’s popping over to one of the local 
events, such as Big Bike for Heart and Stroke 
Foundation and CHEO’s Rope for Hope in 
support of Make-A-Wish Foundation, or going 
on a day trip out of town to plant trees, getting 
involved in the community is always a cool thing 
to do.  We offer all team members 1 full day of 
paid time off every year to get out there and do 
some good.  

a teammate performing for one of our annual Tenant BBQs  >

< some of the team at a charity soft ball tournament
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The Day-to-Day

Physical environment
We get that your space can make or break a 
solid work ethic.  We personally love our bright, 
open -concept spaces with access to some of 
the nicest views in Ottawa.  We can enjoy the 
Marshes golf course, the Ottawa River and all the 
sourrounding NCC-supported greenery.  Some 
of our team members are lucky enough to be 
popping in and out of a number of our buildings 
throughout the parks, taking advantage of the 
the fresh air in the process.  In any case, our 
committment to sustainability keeps our team 
happy and healthy no matter where they are in 
the Parks.  

Gettin ‘er done
We hire for personality first, skills second 
(and we have no shame in admitting that our 
team is comprised of some of the most skillful 
individuals out there). From changing a lightbulb 
to organizing park-wide parties, we do it all.  

Our open-door policy within the office and overall 
approachable nature makes asking questions 
and offering opinions easy.  And when there are 
great ideas to be shared - Lunch and Learns!  

We want to stay at the cutting edge of what 
we do and so we rely on the the minds of each 
other as well as the best vendors out there to 
establish best practices and produce top-of-
the-line results.  

Communication, communication, 
communication

Our horizontal structure makes it easy.  Easy 
to ask questions.  Easy to make conversation.  
Easy to laugh.  Laughter is a badge of honour 
that we wear when it comes to communication  
- our team has enough chuckles and smiles to 
last the busy work week.  

Despite not always having all of our team in the 
same place at the same time on the day-to-day, 
we all make time to say hi to one another.  It’s a 
on first-name basis kind of gig.  

When face-to-face interactions are hard to 
squeeze in, our team stays in the loop with 
THREE (our intranet).  Monthly company-wide 
updates, part fun and part serious, give everyone 
a place to speak up and be heard.  Because we 
think that being heard and understood is #1 in 
employee satisfaction.  

nothing but a little friendly competition  
            at one of our many festive potlucks  >  

getting ready for a tenant BBQ

>  
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The Expectations

Be cool
We like to lead by rule of common-sense.  We 
believe in being self aware, knowing your value.  
We believe in discovering the strengths and 
skills of others and playing off of those for the 
success of the team.  We believe in knowing 
how to play together.  We believe in finding 
opportunities to support and leverage each 
others’ unique capabilities and appreciate them.  
 
None of the above can be accomplished without 
each others` trust and respect.  Although we like 
to joke around, it’s that level of consideration 
that allowes us to have fun and get the job done.  

Lookin’ good 
It’s not all about appearances, but we do like to 
keep our clients comfortable . . .  Our clientele 
ranges from super casual tech-ies to formal 
legal and financial operations.  So what’s an 
organization to do?  We tend to run a business-
casual kind of outfit here (pun intended)!  Let 
your unique personality shine through and be 
confident and comfortable.  For those of us who 
are on the go with our hands-on jobs, we`ve got 
the gear to keep attire simple for you (and not 
dirty up your own getup).  At the end of the day, 
the job you get done is what’s important - we 
have you covered.  
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Sound like your cup of tea (or cone of ice cream)?  
Come work with us!  

Give us a shout or send us a note electronically 
at careers@krpproperties.com.  
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At KRP Properties, our mission 
is to create innovative, unique 

environments that enable our tenants 
to succeed and flourish.  


